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THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS
CENTER ON BEHALF OF DA WASHINGTON DC//CSA/l

SUBJECT: WARRANT OFFICER RECRUITING

COMMANDERS EXERT A POWERFUL INFLUENCE OVER FUTURE CAREER
OPPORTUNITIES FOR SOLDIERS, AND AS A RESULT MUST ASSUME A
LEADING ROLE IN IDENTIFYING AMONG THEIR SOLDIERS THE BEST
CANDIDATES FOR WARRANT OFFICER SERVICE. COMMANDERS MUST DO
THEIR PART TO ENSURE THAT WELL-QUALIFIED NCO S, THOSE WHO CAN
TAKE THEIR TECHNICAL SKILLS TO THE NEXT LEVEL OF CHALLENGE AND
DEVELOP AN ABSOLUTE COMPETENCE AS A MANAGER, DEVELOPER, AND
INTEGRATOR OF SPECIFIC ARMY SYSTEMS, SEEK THE ADDITIONAL
RESPONSIBILITIES OF WARRANT OFFICER SERVICE. WARRANT OFFICERS
ARE THE FUTURE FORCE MECHANISM THAT WILL ENSURE OUR ABILITY
TO LEVERAGE TECHNOLOGY, ADMINISTER, MANAGE, MAINTAIN, OPERATE,
AND INTEGRATE ARMY SYSTEMS AND EQUIPMENT EFFECTIVELY ACROSS
THE FULL RANGE OF MILITARY OPERATIONS.

TRADITIONALLY OUR SERVING WARRANT OFFICERS HAVE BEEN EXPECTED
INDIVIDUALLY TO IDENTIFY AND ENCOURAGE LIKELY CANDIDATES FOR
WARRANT OFFICER SERVICE. SUCH AN INFORMAL PROCESS ALONE CANNOT
SUPPORT THE HIGHLY TECHNICAL, JOINT, EXPEDITIONARY ARMY WE HAVE
BECOME. THE ARMY MUST APPLY THE WELL PROVEN, COMMAND CENTRIC
RETENTION APPROACH TO ACCESSION CHALLENGES OF THE WARRANT
OFFICER CAREER FIELDS.

THE SUCCESS OF OUR ARMY DEPENDS UPON COMMANDERS EFFORTS TO
IDENTIFY OUR BEST WARRIORS, TECHNICIANS AND LEADERS AND ASSURE
THAT EACH IS CHANNELED INTO THE CAREER PATH THAT MAXIMIZES THEIR
CONTRIBUTION TO OUR JOINT, EXPEDITIONARY MISSION. ONLY IN THIS WAY
CAN WE GUARANTEE OUR CONTINUED PREEMINENCE AMONG THE WORLD S
ARMIES.

PLEASE GIVE THIS YOUR ATTENTION. WE NEED TO CONTINUE TO BUILD A
ROBUST WARRANT OFFICER CORPS.

EXPIRATION DATE CAN NOT BE DETERMINED.
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